NOTICE OF ENROLLMENT OPPORTUNITY 
DUE TO THE ELIMINATION OF THE LIFETIME MAXIMUM BENEFIT 
The Patient Protection and Affordable Care Act, along with the Health Care and Education Reconciliation Act of 2010, made and added numerous changes for Group Health Plans.
One of these changes is that the Lifetime Maximum Benefit no longer applies. In addition, an individual whose coverage had ended due to their reaching the Lifetime Maximum Benefit and who continue to be an eligible individual under the Group Health Plan will be given an opportunity to re-enroll for coverage
Individuals, whose coverage ended due to reaching the Lifetime Maximum Benefit, are now eligible to re-enroll in the [insert Name of Group Health Plan]. 

In addition:
· If an employee is not enrolled in the Group Health Plan, but is otherwise eligible, and a dependent  qualifies for this provision, the Group Health Plan must provide an opportunity to enroll the employee;
· The Group Health Plan must provide an opportunity to enroll the dependent in any benefit package option for which the dependent  is otherwise eligible; thereby allowing the employee to switch benefit package options (if applicable).
There will be a one time Special Enrollment Period during which eligible individuals will have an opportunity to enroll. The Plan’s thirty day Special Enrollment Period will begin in conjunction with the Plan Year. Coverage will be effective on the first day of the Plan Year.  Individuals enrolling during this period will be considered Special Enrollees, subject to all Group Health Plan provisions.
For more information please contact your employer.
