NOTICE OF ENROLLMENT OPPORTUNITY IN CONNECTION WITH THE EXTENSION OF DEPENDENT COVERAGE TO AGE TWENTY-SIX 
The Patient Protection and Affordable Care Act, along with the Health Care and Education Reconciliation Act of 2010, made and added numerous changes for Group Health Plans. 

One of these changes, Extension of Dependent Coverage to Age Twenty-Six, requires a Group Health Plan that offers dependent coverage to make such coverage available to dependent children up to the age of twenty-six. A Group Health Plan may not deny or restrict coverage for a dependent child who has not attained age twenty-six based on:

· Presence or absence of the dependent child’s financial dependency; 
· Residency with the participant or with any other person;

· Student status;

· Employment *;
· Marriage; or 
· Any combination of those factors. 
Spouses of the dependent child or a dependent child of the dependent child (the employee’s grandchild) are not eligible under this provision. 

Individuals whose coverage ended, or who were denied coverage (or were not eligible for coverage), because the availability of coverage of dependent children ended before attainment of age twenty-six are now eligible to enroll in the [insert Name of Group Health Plan].
In addition:
· If an employee is not enrolled in the Group Health Plan, but is otherwise eligible, and a dependent child qualifies for this provision, the Group Health Plan must provide an opportunity to enroll the employee;
· The Group Health Plan must provide an opportunity to enroll the dependent child in any benefit package option for which the dependent child is otherwise eligible; thereby allowing the employee to switch benefit package options (if applicable);
· A dependent child who qualifies for this extended coverage, and is currently covered under COBRA must, be given the opportunity to enroll as a dependent of an active employee;
· Dependent children not yet twenty-six, who never enrolled because they exceeded the dependent age requirements under the terms of the Group Health Plan, must be given an opportunity to enroll.

There will be a one time Special Enrollment Period during which eligible individuals will have an opportunity to enroll. The Plan’s thirty day Special Enrollment Period will begin in conjunction with the Plan Year. Coverage will be effective on the first day of the Plan Year.  Individuals enrolling during this period will be considered Special Enrollees, subject to all Group Health Plan provisions.
*A Grandfathered Group Health Plan may exclude a dependent child who has not attained age twenty-six if the dependent child is eligible to enroll in an employer sponsored Group Health Plan other than the Group Health Plan of a parent. 
For more information please contact your employer.
